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Change in select staff group numbers, percentage and absolute
change, full time equivalent, September 2010-2018
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Change in GP numbers, FTE, September 2015-2018
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Nursing demand and supply projections for England based on
current trends (2018/19 to 2023/24)
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GP demand and supply projections for England based on
current trends (2018/19 to 2023/24)
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